
Consilium Safety Group

Sustainability report 2020



2 Sustainability report 2020

Sustainability report 2020

Content

Consilium Safety Group AB
Salsmästaregatan 21, P.O. Box 8763, 422 46 Hisings Backa, Sweden 
Phone: +46-31-710 77 00, VAT No. SE5565192134, consiliumsafety.com

3 Introduction
6 Business model
8 Sustainability Risks
10 How we contribute to society
11 Environment
12 Stakeholder dialogue
12 Quality work
13 Employees
14 Responsibilities and policies



3Sustainability report 2020

Introduction

Introduction

Key events in 2020

• We have formed a global sustainability team
• We have selected five focus areas for our  

sustainability work
• We have implemented a Corporate Compliance Program

• We have cut our emissions through reduced travel  
and holding more digital meetings

• We have implemented a number of sustainability-
promoting initiatives locally 

To meet the global sustainability challenges, today’s society needs a rapid transformation where 
products, services, companies and entire industries must become more efficient and smart. 
Consilium Safety Group is involved with and contributing to this transition. We do this through 
sustainable products and services that secure our customers’ operations and thus their ability 
to contribute to sustainable development.

Figure 2 Age distributionFigure 1 Gender distribution

Key figures

2020 2019

Employee data In total Women 
(%)

In total Women 
(%)

Number of employees 738 22 831 18

Group management 7 14 7 0
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UN Global Goals
The 17 Global Goals developed by the 
UN represent the most ambitious 
sustainable development agenda 
ever adopted. The targets, to be met 
by 2030, aim to eliminate extreme 
poverty, reduce inequalities and 
injustices in the world, promote peace 
and justice, and largely solve the climate 
crisis.

In 2020, we entered what the UN 
calls the ”Decade of action”, which 
means that more strong action is 
needed to achieve the Global Goals  
by 2030. It is therefore necessary to 
find measures and solutions that speed 
up work. 
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Introduction

Materiality analysis
In 2020, Consilium Safety Group conducted a materiality analysis that resulted 
in five focus areas for the business that through defined goals and activities aim to 
contribute to the Global Goals. The focus areas are 

Product and Service Innovation Customer Closeness Gender Equality and Diversity

Logistics and effective 
transportation of goods and 
Community

Engagement to support  
good health.

Management of sustainability work
The sustainability work is a high priority within the 
organization. In 2020, Consilium Safety Group has 
formed a global sustainability team that currently 
consists of six people. The team is responsible for 
ensuring that the sustainability goals are part of 
the overall corporate strategy. The team must also 
ensure that all functions and divisions contribute in 
the best way to the sustainability work. Broken down, 
measurable objectives aimed at achieving the overall 
goals must exist at all levels of the organization.

In 2020, a Corporate Compliance Program was also 
implemented. The program will ensure that Consilium 
acts responsibly and contributes to society in a 
positive way. This means, for example, complying with 
international frameworks and conventions, and working 
according to ethical principles, for human rights and 
against corruption.
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Business model

In addition, older assets are proactively retrofitted by Consilium, 
and maintenance and spare parts are provided to extend 
the lifetime of products and therefore the assets Consilium 
protects. 

Components for products and systems are sourced from 
mainly European suppliers, which are audited at least every 
third year for business quality, processes, and certifications. 
The majority of products are assembled and tested in Consilium’s 
facilities in Gothenburg and subsequently shipped to customers 
globally, while offices around the world take care of services 
such as maintenance.

We have 738 employees at 50 offices in 21 countries and 
93 percent of sales are outside of Sweden, securing a world-
leading position in fire and gas safety for the global marine and 
train industry. 

Our goal is to offer the best customer value in the market, 
characterized by high quality, good functionality, high delivery 
performance, and global service and support.

We constantly strive to improve our processes, increase 
productivity and efficiency, and to further develop and expand 
our global presence. Consilium Safety plays an active part in 
driving structural changes in the market and evaluates both 
acquisitions and value-creating alliances and partnerships to 
integrate the business forward and backward along the value 
chain. 

In figure 3 below the value chain of Consilium is presented 
and it consists of three primary activity flows and one supporting 
activity flow.

 

Figure 3 Value Chain

After Sales and Support

Customers Service and Service 
on the field Spare parts

Return and 
Guarantee-

handling
Customers

Management and Supporting functions

Customers 
and other 
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Management Economy IT HR Legal Quality & 
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Environment, 

Social and 
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Customers 
and other 

stakeholder

Customers Marketing Sales Innovation Product 
Development Certificates Customers

Marketing and Product Development

Customers Sales Project Purchasing Suppliers Inbound Production Outbound Customers

Order to Delivery

Consilium Safety Group develops, manufactures, and markets products and systems 
for fire and gas safety, selling its systems globally to a range of customers protecting 
their assets and people. By providing reliable and durable fire and gas detection 
solutions, Consilium’s products and systems help ensure the safety of workers and 
passengers on ships, trains and in buildings around the globe.
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Business model

The connection between processes and activities in the value chain and sustainability areas is presented in figure 4 below.

Figure 4 Value Chain Analysis and connection to Sustainability areas

Value Chain Analysis Our Impact

Type of control Direct Direct Direct Direct Direct Indirect Indirect Direct Direct Direct Indirect Direct Direct Indirect
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Product 
Develop-
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Inbound
Transport Inbound Production Outbound

Outbound 
Transport

After 
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Functions1) Customers
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Chain
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Use and Clean Energy Use and Clean Energy Use and Clean Energy 

Travel Behavior Travel Behavior
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Community 
E

Community 
E2)

Gender Equality

Sustainable Working Sustainable Working Sustainable Working

Governance (G):

Supplier 
Development3)

Supplier3)

Dev.
Customer 

C4)
Customer 

C4)

Agent C5)

1) HR, IT, Economy, Legal, Q&P, ESG, Management   2) Community Engagement   3) Supplier Development   4) Customer Closeness   5) Agent Closeness
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Sustainability Risks

The first task for the sustainability team was to identify key 
risks within the value chain and for our stakeholders. To 
accomplish this the team held workshops and had internal 

Social – Our People
With regards to Covid-19 the idea of how and where we work 
has transformed. Consilium Safety Group has during the 
pandemic 2020 worked actively to lower the infection rate both 
in society and at the office. The company has weekly follow-ups 
on how the situation is developing in all our companies and have 
encouraged employees to work from home. 

This also create a risk for the well-being of our employees 
and that they are seen, even if not present at the office. To 
tackle these risks Consilium Safety Group work actively with a 
‘’Great Place to Work’’ and has also implemented training on 

As an international company working 
across the globe there are many complex 
sustainability risks to be assessed 
continuously. Safety has been close to 
heart for Consilium Safety Group from 
start, not only for bringing safety to our 
customers but also in our value chain 
and for our stakeholders. Therefore, 
sustainability work has been present for 
several years at Consilium Safety Group. 

Social – Our People

Anti-corruption Human RightsCustomers

Quality of Consilium products

1

4 5

2

3

how to lead on a distance and how to manage both teams and 
well-being in a digital way. 

During 2020 a Whistleblowing Policy was also developed 
for reporting serious misconduct and we will continue to work 
with all these initiatives, proactively going forward to ensure 
the well-being of all our employees.  

Our people are very important to us and if we do not see 
the unhealthiness in our organization, we will face loss in trust, 
motivation and efficiency. In the long term this will lead to 
sickness leaves, higher costs, and bad reputation. 

The Key risks are presented below (in no order of prioritization) 

meetings. The risks brought forward focused on the possibility 
of occurrence and the impact if occurring.  
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Sustainability Risks

Anti-corruption
Since Consilium Safety Group is an exporting business 
selling products all over the world, there will always be a risk 
of corruption occurring. The impact of corruption is harmful 
not only for our business but is also discouraging for the 
law-abiding citizens in a society. It is our duty to work against 
corruption and to build strong frameworks to make sure this 
will not happen. 

If we do not work actively towards corruption, we stand in 
front of getting substantial fines, imprisonment, termination 
of contracts and significant reputational damage. 

The success of our organisation is built off the trust of 
customers, employees and the public, and the best way to 
gain this trust is to demonstrate ethics and integrity in all our 
business practices.

Therefore, we have developed our Code of Conduct & 
Anti-bribery manual as a part of Consilium Safety Group’s 
Compliance Program. The program has been implemented 
throughout the group and we have and will continue with 
yearly follow-ups, to secure that our policies are followed. 

Yearly follow up will be measured via training and tests 
in our tool Learnster and we have a set goal of 100% test 
fulfillment. 

Human Rights
Consilium Safety Groups products are built with electronics 
and we buy the electronics from our suppliers. It was identified 
as a risk that the materials in our products could be sourced 
under conditions that are not in line with the conditions for 
Human Rights. 

We strive for compliance in all chains and if some of our 
suppliers would not comply and work in line with Human Rights 
it could cause serious damage to our business by giving us bad 
reputation and bring both lost business and employees. 

Therefore, we did conduct 11 supplier audits in 2020 to make 
sure that our suppliers can deliver products that has been 
crafted under the right circumstances. See: Supplier Code of 
conduct. 

The yearly Supplier follow up will contain our Supplier Code 
of Conduct and we expect a compliance of 100%. 

We continuously measure the well-being of our employees 
through our Global Team Survey and our strategic goal is to at 
least score higher than 5.0 out of 6.0. 

Quality of Consilium Products 
Environmental Risks
Consilium Safety Group provide products to multiple 
industries. The industries the sustainability team assessed had 
the highest risk were Marine & Building. The malfunctioning 
of a fire alarm or gas detector can result in the sinking of a ship 
or an undetected fire in a building. Even if the building is full of 
chemicals or a tanker filled with oil, it will have serious negative 
consequences for the environment. 

To ensure the quality of our products and systems we aim to 
ensure that the Group’s operations, products, and processes 
have as low a negative environmental impact as possible, while 
meeting national and international laws and environmental 
requirements. 

Consilium Safety follows a number of international 
regulations such as CPR (Construct Product Regulation), 
MED (Marine Equipment Directive) and RoHS2 (Restriction 
of Hazardous Substances in Electrical and Electronic 
Equipment). 

Safety of customers 
The quality and function of Consilium Products is not only an 
environmental risk it is also the safety for employees working 
on ships or in buildings but also cruise passengers and building 
visitors. 

Safety comes with a great responsibility and Consilium 
Safety Group is working actively with quality in all processes to 
maintain high standards. Further information of how we work 
with these risks is described in ‘’Quality Work’’. 

Customers
Selling products to countries/companies/persons under 
sanctions were identified as a risk for Consilium Safety Group. 
The risk is that those customers currently on sanction were 
to use our technology in the wrong way. This would strongly 
be against our ethics. Therefore we have developed a weekly 
measuring of trade sanctions. See: trade sanctions. 
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How we contribute to society
Consilium Safety Group offers products, systems and services designed to protect lives, material 
values and the environment in the event of a fire or gas leakage. By delivering reliable, high-quality 
solutions to customers that place an emphasis on safety, we contribute to sustainability in a broader 
dimension than the impact we have through our own operations. 

Five meet expectation areas
Consilium Safety Group will also work in a number of areas to achieve at least the minimum requirements: 

• Supplier Development (SDG 8) and Control on Code of Conduct
• Agent closeness (SDG 8, 16) and Control on Trade Sanctions and Code of Conduct
• Travel Behavior (SDG 13) to reduce carbon dioxide emissions
• Use of Affordable and Clean Energy (SDG 7) to reduce carbon dioxide emissions
• Sustainable Working (SDG 8) through Great Place to Work 

Five focus areas

Focus area Product and 
Service Innovation

Customer 
Closeness

Gender Equality 
and Diversity

Logistics and effective 
transportation of goods

Community 
Engagement to support 
good health

SDG

SDG 12, 13, 14, 15 SDG 8, 16 SDG 5 SDG 13 SDG 3

Ambition The mindset of 
Consilium Safety 
Group’s product 
development 
team should 
be to produce 
environmentally 
friendly and 
sustainable 
products and 
services. Where 
applicable, focus 
is on decreasing 
consumption of 
fossil fuels.

Consilium Safety 
Group's external 
focus is to listen our 
customers and their 
code of conduct – 
and share ours. Our 
internal focus is to 
prohibit dealings 
with restricted 
persons, entities or 
countries without 
the required 
licenses under 
export control laws. 

Local action plans 
for gender equality 
should be available 
at each company 
within Consilium 
safety group. The 
objective is to 
achieve equal pay 
for equal work and 
ensure everyone's 
internal career 
opportunities. The 
gender pay gap 
should decrease to 
zero no later than at 
the end of 2023. It 
is important to keep 
the ratio at zero. 

Consilium Safety Group 
encourages co-workers 
that are involved in 
decisions regarding 
transportation of 
goods to and from us 
to take decisions that 
support lower carbon 
dioxide emissions. 
Furthermore, we 
inspire all co-workers 
to plan for an effective 
and efficient flow of 
goods which will give 
the customers their 
deliveries on time but 
with lower carbon 
dioxide emissions per 
delivery. The goal is to 
reduce the emissions by 
3 percent per year. 

We contribute to 
improving health, 
well-being and standard 
of living in some of 
the world’s poorest 
countries by supporting 
Mercy Ships with 
volunteers, safety 
products and financial 
means. Mercy Ships 
is an organization 
that focuses on 
helping people with 
life-changing health 
care. Every year, two 
volunteer persons from 
Consilium Safety Group 
have the opportunity 
to work on board or 
for the Mercy Ships 
organization.
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Environment

We aim to ensure that the Group’s operations, products 
and processes have as low a negative environmental impact 
as possible, while meeting national and international laws 
and environmental requirements. Our products must be 
manufactured from materials and production processes that 
have the lowest possible environment impacts, and residual 
and waste products that arise must be disposed of in an 
environmentally friendly way. 

Consilium Safety follows a number of international 
regulations such as CPR (Construct Product Regulation), 
MED (Marine Equipment Directive) and RoHS2 (Restriction 
of Hazardous Substances in Electrical and Electronic 
Equipment). 

We estimate that the Group’s largest environmental impact 
comes from emissions of greenhouse gases associated with 
energy consumption, business travel and transportation of 
goods. The main reason is that a large proportion of Consilium 
Safety’s deliveries consists of replacement products and spare 
parts shipped from Sweden for installation on ships that are in 
constant employment on the world’s oceans. 

Less business travel
The pandemic caused by the coronavirus Covid-19 reduced 
our global travel by about 80 percent in 2020, equivalent to 
65 revolutions around the world. It has given us new insights 
into how we can reduce our travel even when the pandemic is 
over, among other things by continuing with digital meetings in 
cases where travel is not absolutely necessary. 

Reduced office space
In 2020, Consilium Safety Group has reduced the office 
space in 3 of its 22 market offices and thus been able to 
reduce its energy use. For one of the offices, the workspace 
has been integrated with another office, and it is estimated 
that the total office space has decreased by 5 percent within 

Environment
Consilium Safety Group does not essentially have any produc tion and it is the Group’s assessment that 
its environmental impact associated with production is limited. 

Emissions associated with business travel

2020 2019

Emissions associated with business travel 
(ton CO2)

122 591
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Environment

Quality work

Stakeholder dialogue

Consilium Safety Group sets high standards for its production 
and has conducted extensive quality work for many years. Our 
goal is to reach and maintain a world class level within each 
niche area, which requires a quality approach in all operations 
and processes – from management to individual employee, 
from preliminary study for a development project to customer 
delivery and service. 

Quality control, measurement and verification form an 
important part of production and safeguarding takes place in 

Consilium Safety Group has a large number of stakeholders 
around the world: Customers, partners, employees, 
shareholders, community, suppliers and society in general. 

We have mutual dependence with some these stakeholders, 
while others are stakeholders that influence us or stakeholders 

every part of the production process. Constant improvement 
is the golden rule. 

Consilium Safety has 600 product certificates and is subject 
to almost 32 external audits every year. All product companies 
and manufacturing units are certified under ISO 9001 
(ISO 9001:2015) and some also under ISO 14001. Quality 
management systems include processes such as development, 
production, customer and supplier relationships, and advanced 
improvement work and decision support systems. 

that we want to influence. Having an ongoing dialogue with 
the majority of our stakeholders is a natural part of our daily 
operations. Consilium Safety also conducts regular employee 
and customer surveys. 

the Group. This means that our need for electricity, heating 
and cooling for office-related activities is assumed will 
decrease by 5 percent.

Efforts at the head office
In 2020, electricity consumption at our head office in 
Gothenburg was 629 MWh, a decrease of 52 MWh compared 
to 2019. The reduction is due to the fact that we have 
changed a large part of the lighting to LED and we have 
introduced time control of the lighting. Furthermore, we have 
equipped the car park with 5 charging boxes with 2 outlets per 
box to be able to charge hybrid cars. 

More efficient logistics
Consilium Safety Group is constantly developing its logistics 
and strives to create clear material flows. This is partly to 
reduce lead times for customers, and partly to reduce costs 

and reduce the environmental impact of transportation. We 
have our own distribution network to distribute both systems 
and spare parts from major production sites and distribution 
warehouses in Sweden and China to the smaller market offices 
that stock safety-critical spare parts. 

Monitoring of new marine fuels
In 2020, the market for building or converting ships for 

propulsion with alternative marine fuels has grown sharply. 
Several of these fuels pose a risk of explosion or toxic 
emissions and must therefore be monitored with reliable gas 
detection technology. 

Consilium Safety Group offers two types of systems: 
Sampling (general monitoring over large areas) and point 
detection (specific monitoring at critical areas). Both systems 
work to protect human lives, property and the environment. 
Our sampling system can be used on ships to monitor 
installations for alternative fuel for propulsion.
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Employees

Consilium Safety Group’s future is dependent on being an 
attractive employer, able to attract and retain qualified 
employees. Engaged and qualified employees are a prerequisite 
for profitable and long-term development of the Group. 

We strive to ensure professional conduct and genuine 
commitment from our employees, as well as a common 
approach to continuous improvement. In addition to having 
a good educational background, it is also important for 
employees to have specific industry experience within 
the Group’s niche areas. This requires both a careful initial 
selection process for recruitment and continuous training and 
development. 

An important factor is for employees to be happy and 
healthy. Regular employee surveys (Global Team Survey) 
are conducted throughout the Group to ensure that both 
the Group’s and employees’ goals and outcomes correlate, 
and we also work on health and well-being initiatives. A risk 
to Consilium Safety, in common with all other companies, is 
employee sickness absence or injury at work. 

Consilium Global Team Survey measures how employees 
feel about Consilium Safety Group as an employer. The 
survey is based on how willingly an employee is to recommend 
Consilium as an employer for someone relevant for a position 
at the company. The survey has been carried out in 2017, 2019 
and 2020 and had an average answering frequency of 89%. 
The survey is graded from 1 to 10 and divided into three 
categories red (1–6), yellow (7–8) and green 9–10). 

• Green increased from 29,5 % in 2017 to 44,7% in 2020.
• Yellow decreased from 36,8 % in 2017 to 35,9% in 2020. 
• Red decreased from 33,7% in 2017 to 19,4% in 2020.

In 2021 Winningtemp will be introduced as complementing 
survey tool and it will be used to improve knowledge of our 
employees and how they feel on a week-to-week basis. 
The gathered information will be used as a foundation to 
improve as both as a leader and an employer and to be able 
to act where it is needed. In 2021 Winningtemp will be to 
implemented in all companies.

Each company within Consilium Safety also conducts 
annual or more frequent performance appraisals with all 
employees to map out the employees’ skills, knowledge, 
career goals and development needs, which are also matched 
to the Group’s needs. Each company also plans and carries 
out internal training programmes, and employees are given 

experience of direct market and customer contact through 
placement in foreign market companies. 

Great Place to Work
Consilium Safety Group works according to the mantra ‘Great 
Place to Work’. This is about creating a workplace where 
employees feel safe and welcome, in an environment that 
provides the inspiration to improve and develop. The concept 
of ‘Great Place to Work’ encompasses much of our ambition 
and goal as an employer.   

Here are some examples of activities we carry out in our 
marketing companies:

• Nominating the employee of the month and pay attention 
to it globally

• Eating departmental breakfast 
• Performing outside the office activities together
• Exercising together
• Working with team development
• Conducting follow-ups with all team members
• Participating in defining goals for the team or department
• Celebrating reached goals with a “Swedish fika” 

We strive for a high level of participation in the activities we 
offer.

Bike-friendly workplace
In 2020, Consilium Safety Group received an award for the 
head office in Gothenburg, as ”Gothenburg’s most bicycle-
friendly workplace in 2019”. A local initiative that has worked 
out well and today there are 25 company bikes and 4 pool 
bikes at the company. 

Employees
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Responsibilities and policies
Consilium Safety Group has a number of governing documents 
that define the sustainability framework. The foundation of 
the sustainability work is our Code of Conduct, which covers 
corporate responsibility throughout the value chain. The 
Code is complemented by a number of policies, governing 
documents, leadership, management systems and the Group’s 
overall goals and strategies. 

Corporate Compliance Program
Consilium Safety Group’s Corporate Compliance Program is 
designed to enable Consilium to comply with applicable law 
and conduct its business in an ethical manner. 

The compliance program is governed by a number of 
framework documents including Code of Conduct, Whistle-
blowing Policy, Export Controls Compliance Policy and Supplier 
Code of Conduct. The following specific compliance areas 
are part of the program: Anti-bribery, Competition, Data 
Protection and Trade Sanctions.

In 2020, Consilium Safety group conducted a compliance 
program training, for all employees. The training was carried 
out to all companies in the group and the managing director in 
each market or product company was responsible for employees 
completing the program. The Corporate Compliance program 
training is composed of 4 steps.  

1. Reading the documentation individually
2. E-learning 
3. Test 
4. A follow up meeting with a leader

In 2021 we will carry out the Compliance program, both training 
and follow up, through Learnster, Consilium Safety Groups 
educational platform. 

Code of Conduct
Consilium Safety Group’s business shall meet the same 
ethical demands, no matter where in the world it takes place. 
Our Code of Conduct describes the ethical guidelines that 
underpin the Group’s operations, what is expected of all 
employees and how the company deals with its partners. 
The Code acts as support for managers and employees in 
their daily work in all our operations across the world and 
is implemented, where appropriate, in all management and 
quality systems. 

The Code of Conduct is based on the following core values:

• We are one global team
• We take responsibility
• We deliver

The Code of Conduct includes principles within the following 
areas:

• Anti-bribery
• Labour standards and human rights
• Environmental sustainability
• Compliance, enforcement and reporting

Compliance organization

Compliance Officer
Henrik Wenklo

Chief Executive Officer
Nicklas Bergström

Security Manager
Henrik Wenklo

Chief Marketing & 
Communications Officer, 

Head of Sustainability
Malin Cardemar

Quality & Safety 
Manager, Head of 

Internal audit
Patrick Saethe

Consilium Academy  
& HR

Tony Cuzic

Global IT Manager
Sandy Shagram

Global Supply Chain 
Manager

Tobias Hjertkvist



15Sustainability report 2020

Responsibilities and policies

Whistleblowing Policy
Consilium Safety Group’s Whistleblowing Policy describes the 
process for reporting serious misconduct at Consilium. 

Export Controls Compliance Policy
The Export Controls Compliance Policy is designed to help 
Consilium directors, officers, employees and third parties 
acting on Consilium Safety Group’s behalf understand their 
responsibilities under applicable export control laws. 

Supplier Code of Conduct
The Supplier Code of Conducts sets forth Consilium Safety 
Group’s core principles applicable to the suppliers and third-
party contractors on key issues in three general areas: anti-
corruption and ethics, labour standards and human rights, and 
the environment. 

Consilium Safety Group completed 11 supplier audits during 
2020.   

Anti-bribery
Anti-bribery laws criminalize bribery and undue influence 
from being directed against someone who has been entrusted 
to act on behalf of others. Violations can result in substantial 
monetary penalties or imprisonment. Our anti-bribery manual 
provides guidance and limitations on interactions with the 
public and private sector in the form of hospitality, corporate 
events, gifts, and charitable donations.

Competition
Competition laws promote or seek to maintain competition 
in the market by regulating anti-competitive conduct. 
Violations can result in substantial monetary penalties or (in 
some countries) imprisonment. Our competition manual 
provides guidance on interacting with competitors, suppliers, 
distributors, and customers; avoiding abuse of a dominant 
market position; and complying with merger control rules.

Data protection
Data protection laws require information related to 
employees, customers, and other individuals to be made 
available and processed in a manner that protects privacy. 
Violations can result in monetary penalties or (in some 
countries) imprisonment. Our data protection manual 
provides guidance on important data protection issues, 

including data collection and processing, data access and 
retention, as well as quality, confidentiality, and security of data.

Trade sanctions
Trade sanctions restrict dealings with targeted individuals, 
entities, and governments. Violations can result in substantial 
monetary penalties or imprisonment. Our trade sanctions 
manual provides guidance on reporting activities in certain 
high-risk countries and screening counterparties to determine 
if they are sanctions targets. Consilium Safety Group has 
a weekly screening process. We stop business regularly to 
comply with our policy. 

In 2020 Consilium Safety Group created a Sanctions 
Screening Report. The data collection started in week 14, 2020. 
814 cases were reported, 722 cases were solved within 24 
hours without a lawyer, 76 cases were solved with a lawyer and 
in 16 cases we denied the orders. Consilium Safety Group will 
continue monitoring sanctions by the same procedure in 2021. 

About this report 
This is Consilium Safety Group AB’s, organization 
number 556519-2134 statutory sustainability report 
covering the financial year of 2020 (2020.04.01 to 
2020.12.31) and refers to the group. This sustainability 
report is rendered as a separate report added to the 
management report of the annual report in 
accordance with the Swedish Annual Accounts Act 
(Årsredovisningslagen chapter 6). The employee data 
has been extracted from our payroll and HR systems 
and all numbers are given in FTE. The energy 
consumption data covers electricity from our head 
office in Sweden. In 2021, we will start measuring the 
energy consumption from all countries of operation, 
collaborating with landlords and energy suppliers to 
refine the invoices. We also intend to report 
Greenhouse gas emissions in accordance with the 
standards in the GHG Protocol, using emission factors 
from AIB 2019 and Climate Transparency 2017. 

The board is responsible for generating the 
sustainability report. 
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For all those moments  
when safety matters

Consilium is a producer of safety technologies for the marine, oil and gas, transport and 
building sectors. Our commitment goes beyond the products: We protect the lives of 

mothers and fathers, sisters and brothers, colleagues and friends. With representation in 
more than 55 countries in all time zones, we are always close to you. 
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